Facilities and Services Available to Students with Disabilities

The School recognizes its responsibilities under Section 504 of the Rehabilitation Act of 1973 to provide equal
access to students with disabilities. Students with disabilities are encouraged to participate in school-related
activities. When requested by the student in writing and approved by the School as a reasonable
accommodation, special resources may be provided to a requesting student. Regular School procedures for
application and admission apply to students with disabilities. For further information, contact the Campus
Director.

ATI Annual Safety and Security report and Sexual Harassment, Assault and Violence Policy
and Grievance Procedure Equal Educational Opportunity

The School is committed to providing an educational climate that is conducive to the personal and professional
development of each individual. Students should be aware that discrimination and/or other harassment based
on the age, color, ethnic background, disability, family status, gender, national origin, race, religion, sex, sexual
orientation, or veteran status is unacceptable. To fulfill its educational mission the School designates the
Campus Director as its designated representative to coordinate its Equal Employment Opportunity/Affirmative
Action efforts to comply with Title IX of the Education Amendments of 1972, as amended, and with the
Americans with Disabilities Act (ADA). Students who feel that they have been harassed or discriminated against
or who feel that the School has not adequately fulfilled its obligations under the provisions of the ADA should
follow the Grievance Procedures set forth in the ATl Annual Safety and Security Report, which can be found
both in the ATl Student Catalog and posted with the Student Consumer Disclosures on this website.



